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Instructional Design is '

The creation of ‘linstructional experiences

which make the acquisition of knowledge
and skill more efficient, effective, and
appealing.” (Merrill, Drake, Lacy, Pratt, (1996)
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- Instructional Theory
- Instructional Design Process
- Tools
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* Formative Assessment
* Summative Assessment

* Authentic Assessment
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Instructional System Design: Model

> Analysis \ 1

Implementation Evaluation Design
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Development
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Goals Conditions

2. Learning Experiences
3. Teching-Learning Modes

1. Objectives and Content

4. Personal
5. Materials and Equipment

/. Evaluation and lmprovement 6. Physical Facilities

Outcomes Resources
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1. 159NN aula

(Gain attention of the students)

2. IR UssavA
(Inform students of the objectives)

3. NUNIUAMHSLAN
(Simulate recall of prior learning)
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4. Wnadaion
(Present the content)

5. BUHSLHINIINISISUHS
(Provide learning guidance)

6. NseAUlRHISuUADUAHDIlABNISYINRANSSH
(Elicit performance)
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7. doyadounau
(Provide Feedback)

8. NAFDUAIMNG/AIMNAINISE
(Assess performance)

9. d@sUnazslugnisuszynaldaninug
(Enhance retention and transfer to the job)
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